
POLICY CONCEPTS: INSTRUCTIONS AND GUIDELINES 
 
All policy proposals – including new policy concepts, proposed revisions, or suggested repeals 
– must be submitted via the form on page 2 to the Office of the University Secretary with 
appropriate supporting information and documents. Completed submissions are forwarded to 
the University Senate (academic policies) or the President’s Policy Advisory Council (PAC), which 
ensures proper routing through the policy-making process.  (See UO Policy I.03.01 for more 
information.) 
 
Please keep the following definition of a university policy in mind as you develop your concept:  

A University Policy (“Policy”) is a policy that (1) has broad application or impact throughout the 
University community, (2) must be implemented to ensure compliance with state or federal law, (3) 
is necessary to enhance the University’s mission, to ensure institutional consistency and operational 
efficiency, or to mitigate institutional risks; or (4) is otherwise designated by the Board [of Trustees] 
or the President [of the University] as a University Policy.  
 
A policy establishes rights, requirements or responsibilities. Excluded from this definition are things 
such as, but not limited to, implementation guides, operating guidelines, internal procedures, and 
similar management controls and tools. 

 
To help facilitate as smooth a process as possible, please consider the following: 

1. Consult as many stakeholders as possible prior to submitting your concept. A primary role 
for the PAC is to ensure that appropriate offices, departments or groups are consulted.  
 

2. Run your concept by the Office of General Counsel (OGC) prior to submission.  OGC review 
is a required step in policy-making. 
 

3. Please use the proper template – email uopolicy@uoregon.edu to obtain either (a) the 
new policy template (new proposals) or (b) the Word version of the existing policy in its 
proper template (for redlines/revisions). 
 

4. A “redlined” version of your concept in Word is required for proposed revisions. This must 
be done using the appropriate Word version (see #3, above).  
 

5. Include any appropriate related resources that will be useful to those reviewing the 
concept. Links are preferred, but supplemental documents are of course acceptable for 
items not online.  Examples of such items include any associated procedures or unit level 
policies (even if in draft form), or other policies or procedures related to, overridden by, 
necessary as a result of, or otherwise affiliated with your concept; 

 
6. Please submit all documents as individual files. 

 
7. Someone from the responsible office or proposing unit will need to attend a PAC meeting 

to explain the concept and answer any questions. 
 

Please email uopolicy@uoregon.edu if you have any questions. Thank you! 

mailto:uopolicy@uoregon.edu
mailto:uopolicy@uoregon.edu


POLICY CONCEPT FORM 
 

Name and UO Title/Affiliation: Nicole Commissiong, Chief Civil Rights Officer & Title IX Coordinator 

Policy Title & # (if applicable): Prohibited Discrimination and Retaliation Policy, V.11.02 

Submitted on Behalf Of: Prohibited Discrimination and Retaliation Policy Committee 

Responsible Executive Officer: President 

 
              
 
SELECT ONE: ☐ New Policy  ☒ Revision  ☐ Repeal 
Click the box to select 
 
HAS THE OFFICE OF GENERAL COUNSEL REVIEWED THIS CONCEPT:     ☒ Yes  ☐ No 

If yes, which attorney(s): Jeslyn Everitt 
 
 
GENERAL SUBJECT MATTER 
Include the policy name and number of any existing policies associated with this concept. 
• Faculty Records Policy, OAR 571.030 
• Student Records Privacy Policy, OAR 571.020 
• Employee Grievance Policy, OAR 571.003 
• Academic Freedom, Freedom of Inquiry and Free Speech UO Policy, II.05.01 
• Community Standards Affirma`on, UO Policy V.04.03 
• Proscribed Conduct Policy, UO Policy, IV.07.11 
• Protec`on of Minors, UO Policy IV.05.06 
 
              
 
 
RELATED STATUTES, REGULATIONS, POLICIES, ETC. 
List known statutes, regulations, policies (including unit level policies), or similar related to or impacted by the 
concept. Include hyperlinks where possible, excerpts when practical (e.g. a short statute), or attachments if necessary. 
Examples: statute that negates the need for or requires updates to an existing policy; unit level policy(ies) proposed 
for University-wide enactment; or existing policies used in a new, merged and updated policy. 
Click here to enter text. 

• Employee Formal Process  
• Standard Opera4ng Procedures for Student Discriminatory Misconduct Allega4ons 
• Conflicts of Interest and Abuses of Power: Sexual, Physically Intimate, or Romantic Relationships 

with Students Policy 
• Faculty Records Policy 
• Student Records Privacy Policy 
• Employee Grievance Policy 
• Academic Freedom, Freedom of Inquiry and Free Speech 
• Community Standards Affirmation 

https://investigations.uoregon.edu/formal-employee-investigation-process
https://investigations.uoregon.edu/formal-student-conduct-process
https://policies.uoregon.edu/vol-5-human-resources/ch-4-workplace/conflicts-interest-and-abuses-power-sexual-physically-intimate
https://policies.uoregon.edu/vol-5-human-resources/ch-4-workplace/conflicts-interest-and-abuses-power-sexual-physically-intimate
https://policies.uoregon.edu/faculty-records-policy
https://policies.uoregon.edu/student-records-1
https://policies.uoregon.edu/grievance-procedures
https://policies.uoregon.edu/node/218
https://policies.uoregon.edu/policy/by/1/01-administration-and-governance/freedom-inquiry-and-free-speech
https://policies.uoregon.edu/policy/by/1/01-administration-and-governance/community-standards-affirmation


• Proscribed Conduct Policy 
• Protection of Minors 
• Unions – Collective Bargaining Agreements 

 
 
              
 
STATEMENT OF NEED 
What does this concept accomplish and why is it necessary? 
The UO adopted an emergency policy during summer 2024, and this policy update is to 
establish a permanent policy. 
 
              
 
 
AFFECTED PARTIES 
Who is impacted by this change, and how? 
All students, faculty, staff, and other campus community members. 
 
              
CONSULTED STAKEHOLDERS 
Which offices/departments have reviewed your concept and are they confirmed as supportive?  (Please do not 
provide a list of every individual consulted. Remain focused on stakeholders (e.g. ASUO, Office of the Provost, 
Registrar, Title IX Coordinator, etc.).)  
 
Name Office Date 

Jeslyn Everitt OGC Committee 
Member 

Senate Executive Committee  April 23 and 
May 5 

Gender Inclusion Committee  February 21 
and April 23 

 
 Merle Weiner    Law school     April 9  
           ______________ 
 
 Tammany Kramer   OICRC      April 23 
  
 Shane Lesher    OICRC      April 23 
 
 

https://policies.uoregon.edu/proscribed-conduct
https://policies.uoregon.edu/vol-4-finance-administration-infrastructure/ch-5-public-safety/protection-minors
https://hr.uoregon.edu/employee-labor-relations/uo-bargaining-units-cbas

