POLICY CONCEPT FORM

Name and UO

Title/Affiliation: Kassy Fisher, Associate VP for Campus Services, Chief of Staff to the VPFA

Policy Title/# (if applicable): Holidays and Miscellaneous Privileges

Submitted on Behalf Of: | Jamie Moffitt, VPFA & CFO

Responsible Executive

. Vice President for Finance and Administration (VPFA)
Officer:

SELECT ONE: [ New Policy Revision [ Repeal

HAS THE OFFICE OF GENERAL COUNSEL REVIEWED THIS CONCEPT: Yes O No
If yes, which attorney(s): Jeslyn Everitt, Craig Ashford

GENERAL SUBJECT MATTER
Include the policy name and number of any existing policies associated with this concept.

Holidays and Miscellaneous Privileges policy is a former OAR that outlines a number of benefits to which
university employees have access (or had access, at the time the policy was last revised): annual
holidays, fee/tuition reduction, and access to the physical education facilities but not to student health
service facilities.

RELATED STATUTES, REGULATIONS, POLICIES, ETC.

List known statutes, regulations, policies (including unit level policies), or similar related to or impacted by the concept. Include
hyperlinks where possible, excerpts when practical (e.g. a short statute), or attachments if necessary. Examples: statute that
negates the need for or requires updates to an existing policy; unit level policy(ies) proposed for University-wide enactment; or
existing policies used in a new, merged and updated policy.

Section of this policy Relevant policies

A. Academic Staff Holidays SEIU CBA, article 42; UA CBA, article 32; GTFF CBA, articles 9, 28, 29;
Teamsters CBA, article 23; UOPA CBA, article 35; OA Time Off Policy
and Procedure V.09.02-1, II. See also https://hr.uoregon.edu/hr-
programs/employee-leaves/holidays

B. Staff Fee Privileges, C. Tuition and Fees Policy (Book), 111.03.01,

Transfer of Staff Fee Privileges | https://policies.uoregon.edu/vol-3-administration-student-affairs/ch-
3-tuition-student-fees/tuition-and-fee-policy-book. See also Tuition
and Fee Policy Book (PDF), pages 17-20.

D. Physical Education Privileges | Rec Center Membership Options, https://rec.uoregon.edu/join

E. Student Health Services Health Center Services for Faculty and Staff,
https://health.uoregon.edu/faculty-and-staff-services



https://policies.uoregon.edu/vol-3-administration-student-affairs/ch-3-tuition-student-fees/tuition-and-fee-policy-book
https://policies.uoregon.edu/vol-3-administration-student-affairs/ch-3-tuition-student-fees/tuition-and-fee-policy-book
https://policies.uoregon.edu/sites/policies1.uoregon.edu/files/Tuition%20and%20Fee%20Book%20as%20Approved%203.2.18.pdf
https://policies.uoregon.edu/sites/policies1.uoregon.edu/files/Tuition%20and%20Fee%20Book%20as%20Approved%203.2.18.pdf

STATEMENT OF NEED

What does this concept accomplish and why is it necessary?

With this proposal, we seek to retain only section “A. Academic Staff Holidays,” because, while all CBAs
address holidays for their respective union members and the OA policy addresses this for OAs, this is the
sole university policy that documents holidays provided to unrepresented faculty employees. We have
proposed leaving this section as-is, as the Office of the Provost is undertaking a review of all policies
specific to unrepresented faculty and this can be addressed through that process.

We also seek to remove all aspects of this policy that are outmoded and/or redundant of other existing
policies and procedures. This policy, former OAR 580.222.0025-0040, includes a number of items that
are covered by other policies. These include:

Section “B. Staff Fee Privileges” and section “C. Transfer of Staff Fee Privileges”- Fully covered by the
Tuition and Fees Policy cited above, and also posted on the Budget and Resource Planning website.

Section “D. Physical Education Privileges”- As an auxiliary enterprise, the Rec Center has the
responsibility of determining its non-student access and services. Current information is on its site:
https://rec.uoregon.edu/join. Employee membership fees are established through the “Special Fees,
Fines, Penalties and Service Charges” annual process.

Section “E. Student Health Services”- As an auxiliary enterprise, the Health Center has the responsibility
of determining its non-student access and services. The University Health Center maintains current
information on its site.

AFFECTED PARTIES
Who is impacted by this change, and how?

All employees of the university.

CONSULTED STAKEHOLDERS

Name Office Date

Stuart Laing, Donna Chittenden Budget and Resource Planning Oct 2018
Kelly Wolf Business Affairs Oct 2018
Kathie Stanley Student Life Nov 2018
Lynn Nester Rec Center March 2019
Steve Robinson Student Services and Enrollment March 2019

Management
Debra Beck Health Center March 2019




Kaia Rogers, Missy Matella Human Resources March 2019

Angela Wilhelms, Melanie Muenzer Office of the Provost April 2019

PROPOSED LANGUAGE

A REDLINE version of the policy is attached. As noted above, the redlines are straightforward: Section A
remains and all other sections are deleted.
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Reason for Policy

This policy expresses the University’s position on academic staff holidays,stafffee-privileges

Entities Affected by this Policy
Alempleyees-oftheuniversit-Academic staff

Web Site Address for this Policy

(To be updated upon posting)

Responsible Office

For questions about this policy, please contact Human Resources at 541-346-3159

Enactment & Revision History
Technical revisions enacted by the University Secretary on September 2, 2015.
Became a University of Oregon Policy by operation of law on July 1, 2014.

Former Oregon Administrative Rule Chapter 580 Division 22, Sections 0025-0040.

Policy

A. Academic Staff Holidays

(1) The following are University holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving Day and Christmas Day. The University will be closed on these days.
However, units deemed by the University to provide a necessary function may remain open at
the discretion of the University. Other holidays designated by state law, such as Veteran's Day,
Presidents' Day and Martin Luther King, Jr.'s Birthday, are not University holidays unless the
University is closed by a discretionary act of the President. The President may designate the day
after Thanksgiving as a University holiday in lieu of one of the listed discretionary holidays.
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(2) Any business transaction required or permitted to be performed on a holiday designated by
state law may be performed on the next succeeding business day without penalty, even though
the University may be open on the holiday.

(3) Holidays for academic staff shall be those days designated as University holidays (as
described in section (1) of this policy), holidays designated by faculty collective bargaining
agreements, and any additional day designated by the Governor.

(4) Holidays observed by classified employees are established by the Executive Department or
by collective bargaining agreements.
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Related Resources

N/A



